
A FAIR CHANCE

REDUCE BARRIERS: BAN THE BOX
FOR ALL

Research affirms that a criminal record 
reduces the likelihood of a job callback by 50%. 2

Average family income post-incarceration 
decreases by 15%6

Why Ban the Box? 

What is ‘The Box?’

Families are hurting. 

People aren’t getting called back. 

Our communities are suffering. 

The “box” is that spot on many employment 
applications that asks whether the applicant 
has been convicted of a crime or been 
incarcerated.  Some employment applications 
may even inquire into arrests.

In one city, prior to the ordinance, only 6% of 
people with previous-convictions were able to 
find work.  After the Ban the Box measure was 
passed, this figure jumped to 60%, without any 
increase in theft or violence in the workplace.1

This legislation removes the question “Have 
you ever been convicted of a felony or a 
misdemeanor?” from job applications and 
provides basic protections from discrimination 
for people with records. In doing so, the 
Fair Chance for All legislation creates an 
opportunity for job applicants with criminal 
records to present themselves and their 
qualifications as a whole package.

All across the country, people are recognizing 
the importance of Ban the Box. In the past few 
years alone, Ban the Box legislation has been 
passed in more than 100 local jurisdictions and 
18 states, including Oregon following the 2015 
Legislative Session.  

This is a strong step forward, and Oregon’s 
cities and towns have the ability to make it 
even stronger by passing local ordinances.  
Currently, the City of Portland is considering a 
Ban the Box ordinance. 

What does Oregon’s Ban the Box law do?   
•	 Establishes unlawful employment practice of inquiring into or considering applicant’s conviction history on application form or  

prior to interview.

•	 Creates exceptions and will not override any law that prevents people with certain convictions from working in particular occupations 
(children, elderly, financial, etc.).

•	 Authorizes Commissioner of Bureau of Labor and Industries to enforce law by allowing aggrieved worker to file a complaint with BOLI.

•	 New law goes into effect January 1st, 2016 for all Oregon employers, excluding those under exemption.

83% of previously-incarcerated men need help from 
their family to make a living, which is a financial 
challenge for 50% and a financial hardship for 30%  
of those families. 6
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11% of Oregonians currently incarcerated or on community supervision are African-American.
Only 2% of Oregon’s population are African-American.4   This is because black youth are  
disproportionately arrested from crimes common  to all youth. 5 

It’s about building a more equitable Oregon. 

Before 2008: 40% 
After 2008: 10% 3

The Great Recession has made getting a job even harder 
for previously-incarcerated people. There was a 30% reduction in 
previously-incarcerated people getting hired after 2008:


