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INTRODUCTION  
 
Since	2015,	Oregon	has	taken	action	to	improve	the	lives	of	working	Oregonians,	giving	them	more	economic	

security	and	stability.	By	raising	the	minimum	wage	and	passing	a	paid	sick	days	 law,	our	state	 is	moving	 in	a	

direction	that	benefits	workers	and	strengthens	the	state’s	economic	climate.	Unfortunately,	these	hard-won	
victories	are	already	under	attack.	Despite	the	popularity	of	these	policies	with	voters;	their	positive	impacts	

on	workers	 -	especially	women	and	communities	of	color;	and	 the	broader	benefits	 to	our	economy,	several	

bills	are	moving	through	the	legislative	process	that	would	roll	back	the	progress	we	have	made	and	negatively	

impact	workers	and	their	families.	In	Washington	D.C.,	Wall	Street	and	big	business	are	taking	advantage	of	a	

Republican-controlled	Congress	to	throw	up	roadblocks	to	preempt	wins	for	working	families	at	the	state	level	

like	retirement	security	(Forbes:	Senate	Kills	State	Retirement	Plans)	and	paid	family	medical	leave	(Bloomberg:	

Big	 Business	 Asks	 Congress	 for	 Protection	 From	 Local	 Paid	 Leave	 Laws).	 Instead	 of	 jettisoning	 these	 vital	

protections	 for	workers,	 our	 elected	 leaders	 should	 continue	 to	 support	policies	 that	build	 an	economy	 that	

gives	every	Oregonian	a	fair	shot	at	economic	success	and	equity.	

 
Voters are with us 
In	poll	after	poll,	Oregonians	have	said	loud	and	clear	that	they	are	frustrated	with	workplace	policies	that	are	

badly	 out	 of	 sync	 with	 their	 needs	 and	 those	 of	 their	 families.	 The	 growing	 gap	 between	 the	 wealthy	 and	

working	people	is	a	key	concern	among	voters	across	the	country	and	more	specifically,	swing	voters	in	Oregon.	

Polling	 from	Oregon
1
	 shows	 that	 voters	 support	 policy	 solutions	 that	 address	 outdated,	 broken	 rules	 about	

work,	wages	and	planning	for	our	futures.	These	attitudes	are	consistent	with	national	polls	and	the	results	of	

ballot	measures	in	states	across	the	country.		

 

                                                
1
	GBA	Strategies	conducted	a	statewide	telephone	poll	of	1,000	likely	2016	voters	from	Dec.	3-8,	2014,	including	27	percent	reached	by	cell	

phone.	The	survey	has	a	margin	of	error	plus	or	minus	3.5	percent.	The	poll	found	majority	support	for	a	$15	minimum	wage,	mandatory	paid	

sick	days	and	a	proposal	to	create	a	voluntary	retirement	system	for	workers	without	a	pension	or	other	employer-sponsored	retirement	

account.	

 

“Instead	of	devising	schemes	to	strip	wages,	sick	days,	and	retirement	
savings	away	from	working	Oregonians,	lawmakers	should	be	focused	
on	expanding	economic	opportunity	in	our	communities.	Many	of	these	
rollbacks	specifically	target	agricultural	employees,	devaluing	their	
work	and	treating	them	as	less	than	deserving	of	a	living	wage,	paid	
sick	time,	or	a	secure	retirement.	It	is	sad	that	in	2017	we	have	to	
continue	fighting	efforts	to	undermine	economic	progress	for	American	
workers,	especially	women	and	people	of	color.”		
-	Ramon	Ramirez,	President	of	Pineros	y	Campesinos	del	Noroeste		
(PCUN	–	Northwest	Treeplanters	and	Farmworkers	United)	

https://www.forbes.com/sites/ashleaebeling/2017/05/03/senate-kills-state-sponsored-retirement-plans-for-private-sector-workers/#19b503de52f2
https://www.bloomberg.com/news/articles/2017-04-25/big-business-asks-congress-for-protection-from-paid-leave-laws
https://www.bloomberg.com/news/articles/2017-04-25/big-business-asks-congress-for-protection-from-paid-leave-laws
http://www.oregonlive.com/business/index.ssf/2015/01/oregon_minimum_wage_paid_sick.html
http://www.pewsocialtrends.org/2017/03/23/support-for-paid-leave-policies/
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Making progress in Oregon 
Oregon	has	stood	up	for	the	policies	voters	are	calling	for.	 In	2015,	 legislators	passed	a	paid	sick	days	policy;	

created	a	safe,	easy,	and	effective	way	for	Oregonians	to	save	for	retirement;	banned	the	criminal	background	

box	 on	 job	 applications	 to	 give	 people	 with	 previous	 convictions	 a	 fair	 shot	 at	 employment;	 and	 banned	

profiling	by	 law	enforcement	that	 leads	too	many	Oregonians	to	enter	the	criminal	 justice	system	in	the	first	

place.	 Then	 in	 2016,	 Oregon	 joined	 several	 other	 states	 in	 raising	 their	minimum	wage,	 immediately	 giving	

100,000	 Oregonians	 a	 much-needed	 raise	 and	 standing	 to	 benefit	 more	 than	 500,000	 workers	 when	 fully	

implemented.			

 

Efforts to undermine economic opportunity 
During	 the	 2017	 legislative	 session,	nearly	 fifty	 bills	 have	 been	 introduced	 that	would	 roll	 back	 these	 hard-
fought	 gains	 and	 strip	 away	 protections	 for	 working	 Oregonians.	 These	 harmful	 bills	 recall	 past	 efforts	 to	

undermine	economic	progress	for	workers.	Throughout	our	nation’s	history,	movements	to	expand	social	and	

economic	 opportunity	 have	 been	 met	 with	 resistance	 from	 those	 who	 benefit	 from	 the	 status	 quo.	 The	

common	refrain	from	these	opponents	is	that	the	rate	of	change	is	too	much,	too	fast.	Behind	this	call	to	slow	

down	 progress	 is	 an	 undercurrent	 of	 exclusion	 and	 discrimination	 that	 distances	 certain	 groups,	 especially	

women	and	people	of	 color,	 from	the	 fruits	of	 their	own	 labor	and	 instead	 funnel	economic	gains	 to	 special	

interests.		

 

 
	

 
 

  

"While	we	may	continue	to	see	efforts	to	roll	back	our	efforts	to	expand	
economic	opportunities	for		working	Oregonians	in	future	legislative	
sessions,	committee	chairs	and	leadership	in	both	houses	have	stood	
strong	in	2017,	calling	foul	and	stopping	a	number	of	these	bills	from	
moving	forward."		
-	Andrea	Williams,	Executive	Director	of	Causa	
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RAISING THE WAGE 
 
In	2016,	the	legislature	passed	SB	1532,	raising	Oregon’s	minimum	wage	over	six	years,	with	different	rates	set	

in	 three	 different	 regions.	 The	 statewide	 minimum	 wage	 will	 be	 $13.50	 by	 2022,	 with	 the	 Portland	 Urban	

Growth	Boundary	 (UGB)	 at	 $14.75	and	$12.50	 for	18	 rural	 counties.	 The	bill	 also	 includes	 an	 initial	 raise	 for	

workers	that	went	into	effect	in	July	2016—fifty	cents	for	workers	in	the	Portland	UGB	and	urban	counties	and	

twenty-five	cents	for	workers	in	rural	counties.	

 
Oregon Voters 
By	a	16-point	margin,	a	majority	of	Oregonians	support	raising	the	minimum	wage	to	$15.

2
	

 
Popular National Movement 
The	movement	to	raise	the	minimum	wage	spread	rapidly	across	the	country	in	only	a	few	years,	seeing	huge	

successes	both	at	the	ballot	and	through	legislative	action.	Ballot	measures	enjoyed	comfortable	wins	in	several	

states	as	shown	in	the	table	below	and	efforts	to	undermine	the	minimum	wage	were	soundly	defeated.	For	

example,	in	South	Dakota	over	71%	of	voters	rejected	rollbacks	to	their	minimum	wage.		

 
Jurisdiction Year Process Title Election Results 

Arizona	 2016	 Ballot	 Proposition	206	–	Minimum	Wage	Increase	 Yes	58.33%,	No	41.67%	

Colorado	 2016	 Ballot	 Amendment	70	–	Minimum	Wage	Increase	 Yes	55.36%,	No	44.64%	

Maine	 2016	 Ballot	 Question	4	–	Minimum	Wage	Increase	 Yes	55.5%,	No	44.5%	

Washington		 2016	 Ballot	 Initiative	1433	–	Minimum	Wage	Increase	 Yes	57.42%,	No	42.58%	

Alaska	 2014	 Ballot	 Ballot	Measure	3	–	Minimum	Wage	Increase	 Yes	69.35%,	No	30.65%	

Arkansas	 2014	 Ballot	 Initiative	5	–	Minimum	Wage	Increase	 Yes	65.94%,	No	34.06%	

Illinois	 2014	 Ballot	 Minimum	Wage	Increase	Referendum	Act	 Yes	66.7%,	No	33.3%	

Nebraska	 2014	 Ballot	 Initiative	425	–	Minimum	Wage	Increase	 Yes	59.2%,	No	40.8%	

South	Dakota	 2014	 Ballot	 Initiated	Measure	18	–	Minimum	Wage	Increase	 Yes	55.05%,	No	44.95%	

South	Dakota	 2016	 Ballot	
Referred	Law	20	–		

Would	have	decreased	minimum	wage	for	youth	
No	71.13%,	28.87%	

Table 1. Minimum Wage Ballot Measure Results by State 2014-2016 

 
 
 
  

                                                
2
	GBA	Strategies	Poll,	December	2014	
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Economic Impact 
	

Leading	up	to	the	passage	of	HB	1532,	opponents	claimed	that	Oregon’s	economy	would	suffer	if	we	raised	the	

minimum	wage.	However,	there	has	been	no	increase	to	the	unemployment	rate	and	in	sectors	such	as	retail	

that	are	predominantly	low-wage	jobs,	we’ve	continued	to	see	growth.	

	

Oregon jobless rate falls below 4% for the first time ever 
  April 18, 2017 

 

  
   March unemployment rate drops to 41-year low 
    April 18, 2017 

	

After	 the	 first	 step	 of	 Oregon’s	 minimum	 wage	 increase	 was	 implemented	 in	 July	 2016,	 the	 state’s	

unemployment	rate	continued	to	drop	and	the	number	of	retail	jobs	continued	to	increase.		

 

 
  Figure 1 – Oregon Unemployment Rate            Figure 2 Oregon Retail Jobs 
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West Coast Minimum Wage Comparisons (red text assumes 1.4% inflation rate)	
Finally,	 Oregon’s	 minimum	 wage	 is	 in	 step	 with	 its	 west	 coast	 partners	 and	 makes	 sense	 in	 our	 regional	

economy.	In	border	cities	we	continue	to	be	at	an	economic	advantage	with	the	exception	of	Idaho.	Roughly	1%	

of	Oregon’s	population	lives	in	counties	bordering	Idaho.		

 

State	 2017	 2018	 2019	 2020	 2021	 2022	 2023	 2024	 2025	

California	 $10.00	 $10.50	 $11.00	 $12.00	 $13.00	 $14.00	 $15.00	 $15.00	 $15.00	

Washington	 $11.00	 $11.50	 $12.00	 $13.50	 $13.69	 $13.88	 $14.07	 $14.27	 $14.47	

Oregon	

Standard	
$10.25	 $10.75	 $11.25	 $12.00	 $12.75	 $13.50	 $13.69	 $13.88	 $14.07	

Oregon	Rural	 $10.00	 $10.50	 $11.00	 $11.50	 $12.00	 $12.50	 $12.69	 $12.88	 $13.07	

	 	 	 	 	 	 	 	 	 	

Border	Cities	

Comparison	
2017	 2018	 2019	 2020	 2021	 2022	 2023	 2024	 2025	

Pendleton	 $10.00	 $10.50	 $11.00	 $11.50	 $12.00	 $12.50	 $12.69	 $12.88	 $13.07	

Walla	Walla	 $11.00	 $11.50	 $12.00	 $13.50	 $13.69	 $13.88	 $14.07	 $14.27	 $14.47	

	 	 	 	 	 	 	 	 	 	

Medford	 $10.25	 $10.75	 $11.25	 $12.00	 $12.75	 $13.50	 $13.69	 $13.88	 $14.07	

California	

towns	

(Redding	/	

Yreka)	

$10.00	 $10.50	 $11.00	 $12.00	 $13.00	 $14.00	 $15.00	 $15.00	 $15.00	

	 	 	 	 	 	 	 	 	 	

Ontario,	OR	 $10.00	 $10.50	 $11.00	 $11.50	 $12.00	 $12.50	 $12.69	 $12.88	 $13.07	

Boise	 $7.25	 $7.25	 $7.25	 $7.25	 $7.25	 $7.25	 $7.25	 $7.25	 $7.25	

	 	 	 	 	 	 	 	 	 	

Oregon	PDX	 	$11.25		 	$12.00		 	$12.50		 	$13.25		 	$14.00		 	$14.75		 	$14.94		 	$15.13		 	$15.32		

Vancouver,	WA	 	$11.00		 	$11.50		 	$12.00		 	$13.50		 	$13.69		 	$13.88		 	$14.07		 	$14.27		 	$14.47		

 
Below	is	the	rough	breakdown	of	the	of	Oregon's	population	that	lives	in	counties	bordering	neighbor	states.	

Some	counties	are	counted	for	more	than	one	neighbor,	like	Wallowa	and	Malheur.	

	

o ~	25%	live	in	counties	bordering	Washington	

o ~	10%	live	in	counties	bordering	California	

o ~		1%	live	in	counties	bordering	Idaho	

o ~		1%	live	in	counties	bordering	Nevada	
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Racial and Gender Equity Impact 
Over	 400,000	 Oregonians—roughly	 25	 percent	 of	 the	 state’s	 entire	 workforce—are	 employed	 in	 low-wage	

work.	Raising	the	minimum	wage	was	one	step	in	our	journey	to	make	Oregon	a	more	equitable	state,	having	a	

huge	impact	on	women	and	communities	of	color.	A	few	facts:		

	

Before	this	bill	became	law…	

o Women,	people	of	color	and	people	living	in	rural	areas	made	up	the	largest	percentage	of	the	low-

wage	workforce.	

o Women	made	up	57	percent	of	the	workforce,	but	64	percent	of	all	part-time	workers,	and	60	percent	

of	minimum	wage	workers	in	2013.	

o People	of	color	have	historically	constituted	a	disproportionate	share	of	the	low-wage	workforce.	Forty-

five	percent	of	Latino	and	fifty	percent	of	African	American	workers	were	employed	in	low-wage	

industries.		
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2017 Threats 
Any	rollback	or	change	to	our	minimum	wage	policy	would	directly	and	disproportionately	 impact	workers	of	

color,	 farmworkers,	 and	 young	 workers.	 Below	 is	 the	 list	 of	 bills	 and	 their	 sponsors	 from	 the	 2017	 Oregon	

Legislative	Session	that	attack	and	undermine	our	minimum	wage.	Many	of	these	rollbacks	are	in	the	form	of	

tax	 credits	which	 rarely	help	workers	or	 create	 jobs	but	 instead	 create	 revenue	 shortfalls	 and	 subsidize	 low-

wage	employment	by	creating	more	demand	for	taxpayer	funded	public	assistance	programs.		

	

• SB	290	(Senate	Interim	Workforce)	Creates	tax	credit	for	employers	that	pay	wages	to	youth	workers,	
defined	as	workers	between	16	and	25	years	of	age.	Died	in	committee 

• SB	 406	 (Ferrioli)	 Creates	 income	 tax	 credit	 for	 certain	 employers	 to	 defray	 costs	 of	 increase	 in	
minimum	wage.	Died	in	committee 

• SB	407	(Ferrioli)	Limits	application	of	tiered	minimum	wage	rate	to	employer	that	employs	more	than	
50	employees.	Died	in	committee 

• SB	408	 (Ferrioli)	 Freezes	minimum	wage	 rate	 for	 agricultural	workers	 at	 July	 1,	 2016,	 rate,	 adjusted	
annually	for	inflation.	Died	in	committee 

• SB	 409	 (Ferrioli)	 Repeals	 minimum	 wage	 increases	 that	 have	 not	 yet	 become	 operative.	 Died	 in	
committee 

• SB	410	(Ferrioli)	Allows	local	government	to	opt	out	of	minimum	wage	increases	in	effect	after	July	1,	
2016,	with	annual	adjustment	based	on	consumer	price	index.	Died	in	committee 

• SB	 411	 (Ferrioli)	 Allows	 certain	 local	 governments,	 charter	 schools,	 school	 districts	 and	 education	
service	 districts	 to	 freeze	 minimum	 wage	 at	 rate	 in	 effect	 on	 July	 1,	 2016,	 and	 opt	 out	 of	 future	
increases,	with	annual	adjustment	based	on	consumer	price	index.	Died	in	committee 

• SB	 412	 (Ferrioli)	 Allows	 local	 governments,	 charter	 schools,	 school	 districts	 and	 education	 service	
districts	located	in	Idaho	border	counties	to	freeze	minimum	wage	at	rate	in	effect	on	July	1,	2016,	and	
opt	out	of	future	increases,	with	annual	adjustment	based	on	consumer	price	index.	Died	in	committee 

• SB	448	(Ferrioli)	Establishes	lower	minimum	wage	for	high	school	students	participating	in	vocational	
training	program.	Died	in	committee 

• SB	 455	 (Thomsen)	 Freezes	 minimum	 wage	 rate	 for	 certain	 agricultural	 employers	 that	 experience	
lower	than	average	commodity	values.	Died	in	committee 

• SB	 460	 (Thomsen)	 Creates	 tax	 credit	 for	 employers	 that	 pay	 wages	 to	 youth	 workers,	 defined	 as	
workers	between	16	and	25	years	of	age.	Died	in	committee 

• SB	569	 (Girod)	 Exempts	 employees	under	19	 years	of	 age,	 agricultural	workers,	 and	 forest	products	
industry	employees	from	state	minimum	wage.	Died	in	committee 

• SB	590	(Knopp)	Disconnects	minimum	salary	for	members	of	Legislative	Assembly	from	state	minimum	
wage	increases.	Died	in	committee 

• HB	 2145	 (Johnson,	 Smith	 G,	 Whisnant)	 Establishes	 lower	 minimum	 wage	 for	 work-study	 students,	
adjusted	annually	for	inflation.	Died	in	committee 

• HB	 2182	 (House	 Interim	 Business	 and	 Labor)	 Creates	 tax	 credit	 for	 employers	 that	 pay	wages	 to	
youth	workers,	defined	as	workers	between	16	and	25	years	of	age.	Still	moving	in	the	legislature 

	
	
	
	
	
 

https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB0290
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB406
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB407
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB408
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB409
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB410
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB411
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB412
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB448
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB455
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB460
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB569
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/SB590
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2145
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2182
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• HB	2378	(Post)	Allows	employer	to	pay	85	percent	of	minimum	wage	to	employee	under	21	years	of	
age	for	initial	90	days	of	employment.	Died	in	committee 

• HB	2484	(Bentz)	Defers	annual	minimum	wage	increases	in	Baker	and	Malheur	Counties	by	two	years.	
Died	in	committee 

• HB	2787	(House	Higher	Education	and	Workforce	Development)	Creates	tax	credit	for	employers	that	
pay	wages	to	youth	workers,	defined	as	workers	between	16	and	25	years	of	age.	Died	in	committee 

• HB	2850	(Evans)	Creates	income	tax	credit	for	employing	up	to	three	youth	workers.	Died	in	committee 
• HB	2915	 (Hack,	Barreto,	Bentz,	Buehler,	Esquivel,	Huffman,	Kennemer,	Noble,	Olson,	Reschke,	Smith	

DB,	Sprenger,	Stark,	Whisnant,	Wilson,	Olsen)	Allows	employer	to	pay	federal	minimum	wage	to	youth	
employee	 during	 employee’s	 initial	 period	 of	 employment.	Makes	 unlawful	 employment	 practice	 to	
displace	higher	wage-earning	employee	to	pay	lower	rate.	Died	in	committee 

• HB	3054	(House	Agriculture	and	Natural	Resources)	Establishes	minimum	wage	for	tipped	employee	of	
not	 less	 than	$10	per	hour	 if	employee	earns	 in	 tips	at	 least	$5	per	hour	more	than	minimum	wage	
otherwise	required	by	law.	Died	in	committee 

• HB	3114	(Evans)	Creates	income	tax	credit	for	employing	up	to	three	students	enrolled	in	at	least	four	
credit	hours	in	institution	of	higher	education.	Died	in	committee 

• HB	 3317	 (No	 sponsors)	Repeals	 nonurban	 county	 minimum	 wage	 tier	 and	 replaces	 it	 with	 urban	
minimum	wage	tier	for	certain	cities.	Creates	separate	minimum	wage	for	agricultural	workers.	Died	in	
committee 

• HB	 3383	 (Clem,	 Vial,	 Barker,	 Buehler,	 Doherty,	 Equivel,	 Evans,	 Gomberg.	 Gorsek,	 Hack,	 Hayden,	
Heard,	 Huffman,	 Johnson,	 Kennemer,	 Lewis,	 Lively,	 McKeown,	 McLane,	 Nearman,	 Noble,	 Olson,	
Parrish,	 Post,	 Reardon,	 Reschke,	 Smith	DB,	 Smith	G,	 Sollman,	 Sprenger,	 Stark,	Whisnant,	Wilson.)	
Establishes	refundable	tax	credit	against	income	or	corporate	excise	taxes	for	employers	in	specified	
industrial	sectors	for	wages	paid	to	employees	at	or	below	specified	rate.	 
Still	moving	in	the	legislature 
	

 

  

https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2378
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2484
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2787
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2850
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB2915
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3054
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3114
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3317
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/HB3383
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PAID SICK DAYS 
	
In	2015,	the	legislature	passed	SB	454	so	all	workers	in	Oregon	can	earn	one	hour	of	paid	sick	time	for	every	
30	hours	worked,	up	to	40	hours			in	a	year.	For	those	working	for	employers	with	more	than	10	employees,	
that	time	must	be	paid	at	their	regular	rate	of	pay.	Smaller	employers	(9	or	fewer	employees)	may	choose	if	
that	sick	time	is	offered	with	pay	or	without.		
 
Oregon Voters 
An	 overwhelming	 80	 percent	 of	 Oregon	 voters—	 including	 74	 percent	 of	 Republicans	 and	 96	 percent	 of	

independents—support	efforts	to	ensure	all	workers	have	paid	sick	time.
3
	

 
Racial and Gender Equity Impact 
Before	this	bill	became	law…	

o 71	percent	of	low-wage	workers	in	Oregon	lacked	paid	sick	time.	

o Hispanic	workers	were	significantly	less	likely	to	have	paid	sick	days	than	other	workers.	About	62%	of	

Hispanic	workers	in	Oregon	lacked	paid	sick	time.	

o Single	parents	are	particularly	challenged	by	not	having	paid	sick	time,	and	their	children	pay	the	price.	

In	Oregon,	22	percent	of	children	live	in	households	headed	by	a	single	mother.	Without	paid	sick	time,	

these	 families	 have	 no	 good	 choices	 when	 someone	 gets	 sick;	 instead,	 they	 are	 forced	 to	 sacrifice	

needed	pay	or	their	health.	

 
2017 Threats 
In	2017,	there	are	a	number	bills	designed	to	carve	away	pieces	of	this	important	law	which	could	impact	the	

half	a	million	Oregonians	who	earn	one	hour	of	paid/protected	sick	time	for	every	30	hours	worked.	Several	of	

these	bills	 specifically	 target	agricultural	workers	who	are	 some	of	 the	 lowest	wage	workers	who	most	need	

access	to	paid	and	protected	sick	time.	

	

• SB	299	(Senate	Interim	Workforce)	Directs	Bureau	of	Labor	and	Industries	to	study	issue	of	sick	leave	
in	Oregon.	 Excludes	 certain	 individuals	 from	determination	of	 number	of	 employees	of	 employer.	
Modifies	rate	of	pay	for	accrued	sick	time	for	certain	individuals.	Still	moving	in	the	legislature 

• SB	400	(Ferrioli)	Creates	income	tax	credit	for	employers	with	fewer	than	50	employees	that	provide	
paid	 family	 time	 to	 employees,	 including	 paid	 sick	 time	 taken	 to	 care	 for	 family	 members	 of	
employees.	Died	in	committee 

• SB	401	(Ferrioli)	Creates	income	tax	credit	for	employers	with	fewer	than	50	employees	that	provide	
paid	sick	time.	Died	in	committee 

• SB	402	(Ferrioli)	Exempts	agricultural	workers	from	sick	 leave	other	than	for	agricultural	worker	who	
uses	 leave	 because	 of	 domestic	 violence,	 harassment,	 sexual	 assault,	 stalking	 or	 harm	 as	 result	 of	
certain	felonies.	Died	in	committee 

• SB	403	(Ferrioli)	Limits	availability	of	paid	and	unpaid	sick	leave	to	employee	who	uses	leave	because	of	
domestic	 violence,	 harassment,	 sexual	 assault,	 stalking	or	 harm	as	 result	 of	 certain	 felonies.	Died	 in	
committee 

• SB	453	 (Thomsen)	Exempts	 from	sick	 time	certain	agricultural	employers	 that	experience	 lower	 than	
average	commodity	values.	Died	in	committee 

                                                
3
	GBA	Strategies	Poll,	December	2014	

https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0299
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0400
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0401
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0402
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0403
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0453
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• SB	 606	 (Knopp,	 Nearman)	 Allows	 paid	 sick	 time	 to	 be	 counted	 as	 fringe	 benefit	 for	 purpose	 of	
prevailing	rate	of	wage.	Died	in	committee 

• SB	 607	 (Knopp)	 Excludes	 sick	 leave	 pay	 from	 definition	 of	 “payroll”	 for	 purposes	 of	 workers’	
compensation	calculations.	Died	in	committee 

• SB	779	(Senate	Business	and	Transportation)	Exempts	from	the	employer	size	threshold	an	employer’s	
parent,	 spouse	 or	 child,	 including	 the	 parents,	 spouses	 and	 children	 of	 all	 LLC	 owners	 and	 their	
partners.	Died	in	committee 

• SB	972	(Senate	Business	and	Transportation)	Allows	employer	to	pay	accrued	sick	 leave	to	employee	
who	is	employed	on	fixed-rate,	piece-rate	or	commission	basis	at	employee's	fixed	hourly	rate.	Died	in	
committee 

• HB	 2936	 (House	 Agriculture	 and	 Natural	 Resources)	 Exempts	 from	 the	 employer	 size	 threshold	 an	
employer’s	parent,	spouse	or	child,	including	the	parents,	spouses	and	children	of	all	LLC	owners	and	
their	partners.	Died	in	committee 

• HB	2966	(Hack,	Clem,	Barker,	Barreto,	Gorsek,	Huffman,	Lively,	McKeown,	Olson,	Parrish,	Post,	Stark,	
Witt,	 Thomsen)	 Excludes	 certain	 Portland	 employers	 from	 sick	 leave	 requirements	 if	 employer	 is	
located	 in	Portland	on	temporary	or	seasonal	basis	and	has	permanent	 location	outside	city.	Died	 in	
committee 

• HB	2841	(Evans,	Smith	G)	Creates	income	tax	credit	for	employers	of	fewer	than	50	employees	that	are	
required	to	provide	paid	sick	leave.	Died	in	committee 

• HB	 3233	 (House	 Agriculture	 and	 Natural	 Resources)	 Allows	 employer	 to	 pay	 accrued	 sick	 leave	 to	
employee	who	 is	employed	on	 fixed-rate,	piece-rate	or	commission	basis	at	employee's	 fixed	hourly	
rate.	Died	in	committee 

	

  
  

https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0606
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0607
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0779
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/sb0972
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/hb2936
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/hb2966
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/hb2841
https://olis.leg.state.or.us/liz/2017R1/Measures/Overview/hb3233
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RETIREMENT SECURITY 

In	2015,	 the	 legislature	passed	HB	2960,	establishing	 the	Oregon	Retirement	Savings	Fund	Board	 to	create	a	

retirement	savings	plan	accessible	to	all	Oregonians.	The	plan	will	be	available	to	workers	in	2017	and	will	stay	

with	them	from	job	to	job,	with	funds	deposited	into	an	individual	retirement	account	and	not	tied	to	a	single	

employer.	Employees	will	be	able	to	contribute	to	the	plan	through	payroll	deduction.	

Oregon Voters 
Seventy-nine	 percent	 of	Oregon	 voters	 favor	 a	 voluntary	 retirement	 system	 for	workers	who	 do	 not	 have	 a	

pension	or	other	employer-sponsored	retirement	account.
4
	

Equity Impact 
Before	this	bill	became	law…	

o Women,	people	of	color	and	employees	of	small	businesses	were	more	likely	to	be	left	out	of	a	secure

retirement	under	our	current	 system.	Among	 full-time	employees,	 less	 than	half	of	African	American,

Latino	and	low-income	workers	had	access	to	a	retirement	plan.

o In	Oregon,	Latinos	lagged	behind	other	racial	groups	dramatically,	with	only	34	percent	having	access	to

a	retirement	plan	at	work.

o Over	40%	of	retired	women	were	living	at	or	below	200%	of	the	poverty	level.

o Social	security	benefits	were	lower	for	women	than	for	men	(in	large	part	because	they’re	paid	less	and

take	time	out	to	care	for	family	members).

o The	average	social	security	benefit	for	women	65	and	older	was	about	$13,100	per	year,	compared	to

about	$17,200	for	men	65	and	older.

o Older	 women	 relied	 even	 more	 on	 income	 from	 social	 security	 than	 men	 do.	 On	 average,	 female

beneficiaries	65	and	older	received	61	percent	of	their	family	income	from	social	security,	compared	to

56	percent	for	male	beneficiaries	65	and	older.

2017 State Threats 
o SB 404	 (Ferrioli)	 Removes	 provisions	 providing	 for	 automatic	 enrollment	 of	 employees	 in	 Oregon 

Retirement	Savings	Plan.	Provides	for	voluntary	enrollment	in	plan.	Died	in	Committee.
o SB 405	(Ferrioli)	Repeals	provisions	of	Oregon	Retirement	Savings	Plan.	Died	in	Committee.
o SB 603	 (Knopp)	 Provides	 that	 statutes	 providing	 for	 Oregon	 Retirement	 Savings	 Plan	 create	 contract 

between	State	of	Oregon	and	participants	in	retirement	plan	providing	that	contributions	to	retirement 
plan	may	not	be	combined	with	moneys	contained	in	Public	Employees	Retirement	Fund.

Died	in	Committee.	

2017 Federal Threats 
Oregon’s	progress	in	creating	a	state-based	retirement	savings	plan	has	rankled	the	financial	services	industry,	

prompting	them	to	call	for	federal	legislation	intended	to	put	a	stop	to	state-based	plans	before	they	start.	With	

both	houses	of	Congress	 in	 the	hands	of	 the	GOP	and	a	White	House	 stacked	with	advisors	 fresh	 from	Wall	

Street,	 Congress	 has	 moved	 quickly	 to	 roll	 back	 a	 Department	 of	 Labor	 rule	 passed	 under	 the	 Obama	

Administration	that	paved	the	way	for	states	to	move	forward	with	retirement	security	plans.	While	Wall	Street	

4 4	GBA	Strategies	Poll,	December	2014 

https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/SB404/Introduced
https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/SB405/Introduced
https://olis.leg.state.or.us/liz/2017R1/Downloads/MeasureDocument/SB603/Introduced
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is	 continuing	 to	 attack	 state	 plans,	Oregon	 and	other	 states	with	 retirement	 security	 plans	 in	 the	works	 like	

California,	Maryland	and	Illinois	are	continuing	to	moving	forward.	

	

MOVING OREGON FORWARD: OUR 2017 AGENDA  
	

Instead	 of	 taking	 away	 these	 important	 wins	 for	 Oregonians,	 we	 urge	 legislators	 to	 embrace	 an	 economic	

agenda	 that	 gives	 every	Oregonian	 a	 fair	 shot	 at	 getting	 ahead	 and	 begins	 to	 close	 the	 divide	 between	 the	

wealthy	 and	 the	 rest	 of	 us.	 Together,	 this	 package	 of	 proposals	will	 improve	 access	 to	 affordable,	 culturally	

competent	 health	 care;	 empower	 citizens	 to	 make	 decisions	 about	 when	 and	 whether	 to	 parent;	 establish	

workplace	policies	that	give	us	time	to	care	for	ourselves	and	our	families;	give	all	families	a	safe,	stable	place	to	

call	home;	and	make	sure	every	Oregonian	is	treated	fairly	under	the	law.	

	

	

	

 
PAID FAMILY AND MEDICAL LEAVE (HB 3087) 

 
Most	Oregonians	will	one	day	need	time	away	from	work	to	deal	with	a	serious	personal	or	family	illness	or	to	

care	for	a	new	child.	The	vast	majority	of	us	don’t	have	paid	family	and	medical	 leave	or	our	family	members	

are	excluded	because	 they	don’t	existing	ways	we	define	 family	under	 law.	By	ensuring	all	workers	have	 the	

ability	to	take	care	of	or	receive	care	from	someone	they	love	without	losing	the	income	their	families	relies	on,	

we	will	strengthen	the	economic	security	of	Oregon	families.	
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COVER ALL KIDS (SB 558, HB 2726) 
 
In	Oregon,	we’ve	made	good	progress	toward	ensuring	that	every	child	has	critical	health	coverage—yet	nearly	

18,000	kids	still	remain	uninsured.	Many	of	these	children	are	growing	up	in	families	that	struggle	to	afford	the	

basics	 and	often	 start	 life	 several	 steps	 behind.	 Kids	who	have	health	 insurance	do	better	 in	 school	 and	 are	

more	likely	to	get	a	high	school	diploma.	By	covering	all	kids	in	Oregon,	we	will	ensure	that	every	child	is	on	the	

pathway	to	success.	

 
REPRODUCTIVE HEALTH EQUITY (HB 3391) 

 
While	there	has	been	much	progress	in	reducing	the	number	of	uninsured,	access	to	coverage	and	affordable	

care	 continues	 to	be	a	 concern	 for	many	Oregonians.	Many	are	 categorically	denied	health	 coverage	due	 to	

their	 citizenship	 status.	Others	 still	 face	barriers	 to	affordable	birth	control	while	high	deductible	plans	are	a	

serious	pocketbook	issue,	leaving	abortion	inaccessible	for	many.	

	

In	 addition,	 transgender	 and	 gender-nonconforming	 people	 are	 often	 denied	 coverage	 for	 services	 often	

categorized	 as	 “women’s”	 health	 care	 because	 of	 the	 gender	marker	 on	 their	 insurance	 card.	 The	 decision	

about	whether	and	when	to	become	a	parent	is	one	of	the	most	important	decisions	that	we	all	face,	and	it’s	a	

decision	with	important	implications	for	our	families,	our	economic	security	and	our	futures.	That’s	why	every	

Oregonian—regardless	of	income,	citizenship	status,	gender	identity	or	type	of	insurance—	must	have	access	to	

full	reproductive	health	care	coverage.	

 
END PROFILING (HB 2355) 

 
Eighty	five	percent	of	Oregonians	believe	that	law	enforcement	should	not	be	allowed	to	profile.	

Yet	every	day,	communities	of	color,	people	in	rural	communities,	low-income	neighborhoods	are	targeted.	This	

leads	to	higher	arrest	and	conviction	rates	among	people	of	color	generally—and	African-Americans	specifically.	

The	 workaround	 established	 by	 House	 Bill	 2004	 also	 noted	 vast	 disparities	 by	 race	 in	 drug	 convictions,	

consequently,	House	bill	2355	includes	provisions	to	decriminalize	addiction	and	end	the	failed	policies	of	the	

war	 on	 drugs.	 By	 collecting	 better	 data	 in	 Oregon,	 requiring	 training	 of	 all	 law	 enforcement	 officers,	 and	

establishing	 accountability	 mechanisms	 we	 can	 address	 profiling	 and	 help	 create	 safer	 and	 more	 just	

communities.	

 
STABLE HOMES FOR ALL (HB 2004) 

	

We	all	need	a	safe,	stable	place	to	call	home.	Today,	far	too	many	Oregonians	are	experiencing	extreme	rent	

increases	 and	 no-cause	 evictions.	 Currently,	 Oregon	 landlords	 can	 raise	 rents	 as	 high	 as	 they	 like	 and	 evict	

people	 at	 any	 time	 without	 stating	 a	 reason—even	 if	 they	 have	 always	 paid	 their	 rent	 on	 time.	 And	 with	

affordable	housing	 in	high	demand,	many	are	unable	 to	 find	an	affordable	place	 to	 live	before	 they	have	 to	

move.	By	 implementing	a	 just-cause	eviction	policy	and	 lifting	 the	statewide	prohibition	on	rent	stabilization,	

we	will	keep	more	families	in	their	homes	and	create	more	economically	stable	and	diverse	communities.	

 
 


	SB 590
	HB 2484



